
 

Charitable Business Development Officer 

Lincolnshire Community Foundation 

Full Time/Permanent (37 hrs per week) 

£30,000 pa 

Closing date: 31 March 2021 
Interviews: 12 & 13 April 2021 
 

Background 

Lincolnshire Community Foundation (LCF) was founded in 2002 and is part of the network of 46 

Community Foundations across the UK delivering environmental/societal change and, most 

importantly, positive outcomes for people and places.  Our work is grounded in the value of 

#ChangeNotCharity, distributing over £16M to the local communities sector across Greater 

Lincolnshire, with emphasis on small grants delivering a big difference.  

 

As well as delivering grant funding, our team has adapted and flexed alongside the emerging 

needs of our communities, convening a range of resources (both financial and developmental) to 

support those small, but vital, organisations that have the greatest positive local impact.  

 

We are now growing our team in order to ensure continued income and long term financial 

sustainability, as such we seek an enthusiastic and self driven individual to support the CEO 

directly in the development of key priorities, fostering strategic partnerships, philanthropic and 

corporate giving and leading on external affairs. The right person will have a charitable 

philosophy and help us to focus the resources we have and communicate to other organisations 

and individuals who want to achieve the same goals as we do through partnerships and 

collaboration. 

 

The Person 

 

The person we are seeking will, above all, be keen to work in an area where social benefit is a 

primary goal. They will be looking to work and build a career in the voluntary and community 

sector at a local level and support the Foundation CEO and board through a period of significant 

change as our communities emerge from the Covid-19 emergency and begin the process of 

recovery. 

 

The successful applicant will be able to demonstrate a track record in project coordination and 

development in any sector. Communities sector experience is desirable but not essential and 

formal qualifications are less important than inter personal skills and experience.  They will have 

refined written and oral communication skills and a basic understanding of the principles of grant 

making and community development work. An understanding of project management principles 

is desirable and financial planning skills will be essential.  Being able to demonstrate a creative 

and proactive approach is essential. 

 

Location  

 

Our base of operations is located in Sleaford but we are now working largely from home, 

and will adopt a blended approach as we emerge from the emergency. We have a small 

office space available in Sleaford for essential face to face work.  
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Role details 

• To research and develop new business via private, corporate and statutory 

partners (locally and nationally), with the object of building the Foundation’s 

assets and resources 

• Support the CEO in strategic development of partnerships at a local, regional and 

national scale  

• Lead development and external relationships for the Foundation 

• Oversee our communications and marketing plan (including social media, press 

releases, newsletter and website) to promote LCF and engage with a wide range 

of stakeholders and new supporters in creative ways 

• Work closely with trustees and staff to identify prospects, plan approaches and 

responses, develop written proposals and deliver strategic goals that continue to 

grow our impact  

Equality and Diversity 

The Foundation is an equal opportunities employer and is committed to proactively 

providing equality of opportunity and valuing diversity for all current and future team be 

they executive staff, volunteers or trustees. We ensure that this commitment is rooted in 

our day-to-day working practices and our work together. To help us to enhance the 

diversity of our team, we would especially welcome applications from minority and/or 

marginalised communities within the county. We both see, and highly value the benefit 

that can be brought to the foundation through the diversification of our leadership.  

Application Process 
A copy of your CV, with up to five key reasons why you feel you are the right person for 
the job. In order to attract a broad range of skills and experience, we encourage creativity 
and will accept applications in a format that you feel will best showcases skills, 
personality and motivation to work with us.  
 
 


